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EQUAL  EMPLOYMENT  OPPORTUNITY 
COMMISSION 

29  CFR  PART  1600 

Employee -Responsibilities  and 
Conduct 

agency:  Equal  Employment  Opportunity 
Commission. 

ACTION:  Revision  of  Regulations  on 
Employee  Responsibilities  and  Conduct. 

summary:  The  Equal  Employment 
Opportunity  Commission  has  revised  its 
regulations  governing  employee 
responsibilities  and  conduct  in  order  to 
provide  its  employees  with  clearer  and 
more  complete  guidance,  to  maintain 
high  standards  of  ethical  conduct  at  the 
Commission,  and. to  assure  the  proper 
performance  of  Commission  business 
and  citizen  confidence  in  the 
impartiality  and  integrity  of  the 
Commission. 

EFFECTIVE  DATE:  August  13,  1979. 

FOR  FURTHER  INFORMATION  CONTACT: 

Constance  L.  Dupre,  Associate  General 
Counsel,  Legal  Counsel  Division,  2401  E 
Street,  NW.,  Washington,  D.C.  20506, 
(202)  634-6595. 

SUPPLEMENTARY  INFORMATION:  Under 
these  regulations,  the  Associate  General 
Counsel,  Legal  Counsel  Division,  has 
been  designated  the  EEOC  Ethics 
Official  and  Counselor  to  the 
Commission. 

One  area  of  substantial  change  is 
§  1600.735-204,  concerning  outside 
interests,  business  and  professional 
activities.  Under  this  section,  employees 
are  generally  prohibited  from  accepting 
any  compensation  for  any  activity 
which  is  devoted  substantially  to  the 
responsibilities,  programs  or  operations 
of  the  Commission.  Employees  are  also 
restricted  from  engaging  in  the  outside 
practice  of  taw,  with  certain  exceptions. 

In  connection  with  outside  speeches 
or  writing  related  to  an  employee’s 
official  duties,  the  Commission  has 
decided  to  follow  the  principles  of  the 
Department  of  Justice  regulations.  The 
regulations  regarding  financial  interests 
have  been  changed  to  conform  to  the 
Ethics  in  Government  Act  of  1978. 

The  revised  regulations  appear  below. 
Signed  at  Washington.  D.C.,  this  8th  day 
of  August,  1979. 

For  the  Commission. 

Eleanor  Holmes  Norton, 

Chair,  Equal  Employment  Opportunity 
Commission. 

Part  1600  of  Title  29  CFR  is  revised  to 
read  as  follows: 


PART  1600— EMPLOYEE 
RESPONSIBILITIES  AND  CONDUCT 

Subpart  A— General  Provisions 

Sec. 

1600.735- 101  Purpose  and  policy. 

1600.735- 102  Definitions. 

1600.735- 103  Applicability  and  scope. 

1600.735- 104  Responsibilities. 

1600.735- 105  Disciplinary  and  other 
remedial  action. 

1600.735- 106  Appeal. 

Subpart  B— Employee  Responsibilities  and 
Limitations  on  Employee  Conduct 

1600.735- 201  Proscriptions  on  conduct. 

1600.735- 202  Administrative  approval. 

1600.735- 203  Accepting  gifts  and  expenses 
from  outside  sources. 

1600.735- 204  Outside  interests,  employment, 
business  and  professional  activities. 

1600.735- 205  Financial  interests. 

1600.735- 206  Other  standards  of  conduct. 

Subpart  C — Conduct  and  Responsibilities 
of  Special  Government  Employees 

1600.735- 301  Standards. 

Subpart  D— Statement  of  Employment  and 
Financial  Interests 

1600.735- 401  Employees  required  to  submit 
statements. 

1600.735- 402  Time  and  place  of  submission 
of  employee  statement. 

1600.735- 403  Review  of  statement  of 
employment  and  financial  interests. 

1600.735- 404  Interests  of  employees’ 
relatives. 

1600.735- 405  Information  not  known  by 
employees. 

1600.735- 406  Information  not  required. 
Appendix  A — Index  to  Some  Statutes  and 

Executive  Orders  Related  to  Conflict  of 
Interest  and  Other  Prohibited  Activities. 

Authority:  E.0. 11222,  30  FR  6469,  3  CFR 
1965  Supp.;  5  CFR  735.101  et  seq. 

SUBPART  A— GENERAL  PROVISIONS 

§  1600.735-101  Purpose  and  policy. 

(a)  Purpose.  The  purpose  of  this  part 
is  to  implement  appropriate 
requirements  of  law — Executive  Order 
11222,  3  CFR  1964  (May  8, 1965),  and 
Part  735  of  the  Civil  Service  Commission 
Regulations  adopted  pursuant  thereto  (5 
CFR  Part  735),  with  respect  to  conduct 
and  standards  of  behavior  required  of 
employees  and  former  employees  of  the 
Equal  Employment  Opportunity 
Commission. 

(b)  Policy.  All  Government  employees 
and  special  Government  employees 
shall  maintain  high  standards  of  ethical 
conduct  to  assure  the  proper  performace 
of  the  Government’s  business  and  the 
citizens’  confidence  in  and  respect  for 
their  Government.  The  avoidance  of 
misconduct  and  conflicts  of  interests, 
apparent  or  real,  on  the  part  of  all 
employees,  through  their  exercise  of 
informed  judgment,  is  indispensable  to 


the  maintenance  of  the  standards  in  this 
part. 

§  1600.735-102  Definitions. 

(a)  "Chair"  means  the  Chairman  of  the 
Equal  Employment  Opportunity 
Commission. 

(b)  “Commissioner"  means  a 
Commissioner  of  the  Equal  Employment 
Opportunity  Commission. 

(c)  “Commission”  means  the  Equal 
Employment  Opportunity  Commission. 

(d)  “Employee”  means  an  officer  or 
employee  of  the  Equal  Employment 
Opportunity  Commission,  but  does  not 
include  a  special  Government  employee. 

(e)  “Executive  Order”  means 
Executive  Order  11222  of  May  8, 1965. 

(f)  “Person”  means  an  individual, 
government,  labor  union,  corporation, 
company  association,  firm,  partnership, 
society,  joint  stock  company,  or  any 
other  organization  or  institution  as 
defined  in  42  U.S.C.  2000e(a). 

(g)  “Special  Government  employee” 
means  a  temporary  employee,  with  or 
without  compensation,  appointed  to 
perform  temporary  duties  for  not  to 
exceed  130  days  during  any  period  of 
365  consecutive  days  on  either  a  full- 
time  or  intermittent  basis.  Such 
employees  are  generally  consultants  or 
experts. 

(h)  “Teaching”  means  a  series  of 
instructions  given  at  and  under  the 
auspices  of  an  academic  institution  as 
part  of  its  curriculum.  Teaching  is 
distinguished  from  lecturing  or 
speechmaking  in  that  lectures  and 
speeches  are  not  generally  given  under 
the  auspices  of  an  academic  institution, 
are  not  normally  given  in  series,  and  do 
not  usually  constitute  part  of  the 
academic  curriculum  of  the  institution. 

§  1600.735-103  Applicability  and  scope. 

(a)  Applicability.  This  part  applies  to 
all  employees  of  the  Commission 
(including  those  in  leave-without-pay 
status)  but  does  not  apply  to  special 
Government  employees  except  to  the 
extent  stated  in  Subpart  C  of  this  part  or 
as  otherwise  specified  herein. 

(b)  Scope.  This  part  prescribes 
standards  of  conduct  for  employees  of 
the  Commission  relating  to  conflicts  of 
interests  arising  out  of  outside 
employment,  private  business  and 
professional  activities,  financial 
interests  and  participation  in  charitable 
and  civic  activities.  It  sets  forth 
requirements  for  the  disclosure  of  such 
financial  interests  by  employees.  In 
addition,  it  states  basic  principles 
regarding  employees’  conduct  on  the  job 
and  the  ethics  of  their  relationship  to  the 
Commission  as  their  employer.  This 
part,  among  other  things,  reflects 
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prohibitions  and  requirements  imposed 
by  the  criminal  and  civil  laws  of  the 
United  States.  However,  the 
paraphrased  restatements  of  criminal 
and  civil  statutes  in  no  way  constitute 
an  interpretation  or  construction  thereof 
that  is  binding  upon  the  Federal 
Government.  Moreover,  this  part  does 
not  purport  to  paraphrase  or  enumerate 
all  restrictions  or  requirements  imposed 
by  statutes.  Executive  Order,  regulations 
or  otherwise  upon  federal  employees. 

The  omission  of  a  reference  to  any  such 
restriction  or  requirement  in  no  way 
alters  the  legal  effect  of  that  restriction 
or  requirement. 

§  1600.735-104  Responsibilities. 

(a)  The  Associate  General  Counsel, 
Legal  Counsel  Division,  has  been 
designated  the  EEOC  Ethics  Official  and 
Counselor  to  the  Commission  in  matters 
within  the  scope  of  the  regulations  in 
this  Part.  The  Associate  General 
Counsel,  Legal  Counsel  Division  shall: 

(1)  Serve  as  the  Commission’s 
designee  to  the  Office  of  Personnel 
Management  and  the  Merit  Systems 
Protection  Board  on  matters  covered  by 
the  regulations  in  this  part. 

(2)  Coordinate  the  Commission's 
counseling  services  and  assure  that 
counseling  and  interpretations  on 
questions  of  conflict  of  interest  and 
other  matters  covered  by  the  regulations 
in  this  part  are  available  as  needed  to 
deputy  counselors. 

(3)  Render  authoritative  advice  and 
guidance  on  matters  covered  by  the 
regulations  in  this  part  which  are 
presented  by  employees,  special 
Government  employees,  the  Director  of 
Personnel  or  other  management  officials 
of  the  Commission’s  headquarters 
offices,  or  by  deputy  counselors. 

(4)  Receive  information  on  and 
forward  to  the  Chair  for  consideration, 
conflicts  or  appearance  of  conflicts 
which  appear  in  the  Statements  of 
Employment  and  Financial  Interests 
submitted  under  Subpart  D  of  this  part. 

(b)  District  Office  Directors  are  hereby 
designated  Deputy  Counselors  for  their 
respective  field  areas  and  the  heads  of 
offices  are  hereby  designated  Deputy 
Counselors  for  headquarters,  except  that 
the  Associate  General  Coimsel,  Legal 
Counsel  Division  shall  perform  all  such 
duties  for  the  Office  of  General  Counsel, 
Headquarters.  Deputy  Counselors  are 
responsible  for  advising  employees  on 
questions  of  ethics,  conduct  and 
conflicts  of  interests,  in  consultation 
with  the  Associate  General  Coimsel, 
Legal  Counsel  Division. 

(c)  All  employees  shall  be  responsible 
for  acquainting  themselves  with  and 
observing  all  generally  accepted  rules  of 


conduct  and  the  specific  provisions  of 
law  and  the  regulations  in  this  part. 
Employees  who  have  doubts  about  any 
provision  shall  consult  their  supervisor. 

(d)  The  Director,  Personnel  Division, 
shall  be  responsible  for  acquainting 
employees  with  these  regulations  within 
90  days  of  their  publication  in  the 
Federal  Register  and  thereafter,  new 
employees  at  the  time  of  their  entrance 
on  duty.  The  Director,  Personnel 
Division  shall  also  be  responsible  for 
assuring  employee’s  familiarity  with  any 
internal  directives  relating  to  these 
regulations. 

(e)  Personnel  employed  regularly  and 
full-time  in  the  immediate  offices  of 
Commissioners  shall  be  subject  to  the 
standards  of  conduct  and  the  procedural 
provisions  set  forth  herein.  Each 
Commissioner  shall  be  responsible  for 
his  or  her  own  conduct  and  the  conduct 
of  the  employees  in  his  or  her  immediate 
office,  and  shall  take  whatever 
disciplinary  action  deemed  appropriate 
in  individual  cases  of  misconduct  by 
said  employees.  He  or  she  may,  if  so 
desired,  refer  any  cases  arising  among 
his  or  her  immediate  staff  to  the  Chair  to 
be  administered  in  accordance  with  this 
order  and  any  policies  or  procedures 
adopted  pursuant  thereto. 

§  1600.735-105  Disciplinary  and  other 
remedial  action. 

An  employee  or  special  Government 
employee  of  the  agency  who  violates 
any  of  the  regulations  in  this  part  may 
be  disciplined  in  accordance  with  any 
applicable  laws.  Executive  Orders  and 
regulations.  The  disciplinary  action  may 
be  in  addition  to  any  penalty  prescribed 
by  law  for  the  violation.  In  addition  to  or 
in  lieu  of  disciplinary  action,  remedial 
action  to  end  conflicts  or  appearance  of 
conflicts  of  interest  may  include  but  is 
not  limited  to: 

(a)  Changes  in  assigned  duties; 

(b)  Divestment  by  the  employee  or 
special  Government  employee  of  the 
conflicting  interest;  or 

(c)  Disqualification  for  a  particular 
assignment. 

§1600.735-106  Appeal. 

Any  employee  or  group  of  employees 
who  disagree  with  the  application  of  the 
provisions  of  this  part  to  them  have  the 
right  to  request  a  review  of  their 
complaint  through  the  appropriate 
grievance  procedure. 

Subpart  B— Employee  Responsibilities 
and  Limitations  on  Empioyee  Conduct 

§  1600.735-201  Proscriptions  on  conduct 

An  employee  shall  avoid  any  action, 
whether  or  not  specifically  prohibited  by 


this  part,  which  might  result  in,  or  create 
the  appearance  of: 

(a)  Using  public  office  for  private  gain; 

(b)  Giving  preferential  treatment  to 
any  person; 

(c)  Impeding  Government  efficiency  or 
economy; 

(d)  Losing  complete  independence  or 
impartiality; 

(e)  Making  a  Government  decision 
outside  official  channels;  or 

(f)  Affecting  adversely  the  confidence 
of  the  public  in  the  integrity  of  the 
Government. 

An  employee  shall  not  engage  in 
criminal,  infamous,  dishonest,  immoral, 
or  notoriously  disgraceful  conduct,  or 
other  conduct  prejudicial  to  the 
Government. 

§  1600.735-202  Administrative  approvai. 

Administrative  approval  is  the 
authorization  by  the  Chair  (or  such 
person  or  persons  either  designated  by 
the  Chair  or  identified  in  this  part)  for 
employees  to  engage  in  certain  outside 
activities  or  to  participate  in  their 
Government  capacity  in  a  matter  in 
which  they  have  a  direct  or  indirect 
financial  interest.  In  the  case  of  the 
immediate  staff  of  a  Commissioner,  such 
approval  shall  be  obtained  directly  from 
the  Commissioner.  Administrative 
approval  is  required  in  advance  for: 

(a)  Any  outside  employment  for 
compensation  as  specified  in  §  1600.735- 
204(b); 

(b)  All  outside  legal  work,  as  specified 
in  §  1600.735-204(d); 

(c)  Certain  professional  and 
consultative  services  as  described  at 
§  1600.735-204(c),  to  the  extent  such 
services  fall  within  the  scope  of 

§  1600.73&-204(d); 

(d)  Certain  writing,  editing,  publishing, 
teaching,  lecturing  and  speechmaking 
activities  as  specified  in  §  1600.735-204 
(b)  and  (e); 

(e)  Certain  office-holding  activities  in 
professional  societies  as  specified  in 

§  1600.735-204(f); 

(f)  Participation  of  employees  in  their 
Government  capacity  in  any  matter  in 
which  they  have  a  direct  or  indirect 
financial  interest,  on  grounds  that  the 
interest  is  not  so  substantial  as  to  be 
deemed  likely  to  affect  the  integrity  of 
the  services  which  the  Government 
might  expect,  as  specified  in  Subpart  D 
of  this  part; 

(g)  Any  other  outside  activity  or 
financial  interest  for  which  the  Chair 
imposes  an  internal  requirement  for 
administrative  approval. 
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§  1600.735-203  Accepting  gifts  and 
expenses  from  outside  sources. 

(a)  General  limitations.  Employees 
shall  not  solicit  or  accept,  directly  or 
indirectly,  any  gifts,  gratuity,  favor, 
entertainment,  loan,  or  any  other  thing 
of  monetary  value,  from  a  person  who: 

(1)  Has,  or  is  seeking  to  obtain, 
contractual  or  other  business  or 
financial  relations  with  this  agency; 

(2)  Conducts  operations  or  activities 
that  are  regulated  by  this  agency  except 
as  permitted  by  this  part  or  by  agency 
directive; 

(3)  Has  interests  that  may  be 
substantially  affected  by  the 
performance  or  nonperformance  of  the 
employee's  official  duty. 

(b)  Exception.  The  restrictions  set 
forth  in  paragraph  (a)  of  this  section  do 
not  apply  to: 

(1)  Obvious  family  or  personal 
relationships  such  as  those  between 
employees  and  their  parents,  children, 
or  spouse,  when  the  circumstances  make 
it  clear  that  those  relationships  rather 
than  the  business  of  the  persons 
concerned  are  the  motivating  factors. 

(2)  The  acceptance  of  food  and 
refreshments  of  nominal  value  on 
infrequent  occasions  in  the  ordinary 
course  of  a  luncheon  or  dinner  meeting 
or  other  meeting  or  on  an  inspection  tour 
where  an  employee  may  be  properly  in 
attendance. 

(3)  The  acceptance  of  loans  from 
banks  or  other  financial  institutions  on 
customary  terms  to  finance  proper  and 
usual  activities  of  employees,  such  as 
home  mortgage  loans. 

(4)  The  acceptance  of  unsolicited 
advertising  or  promotional  material, 
such  as  pens,  pencils,  note  pads, 
calendars,  and  other  items  of  nominal 
intrinsic  value. 

(5)  The  acceptance  of  an  award  for  a 
meritorious  public  contribution  or 
achievement  given  by  a  charitable, 
religious,  professional,  social,  fraternal, 
nonprofit  educational  and  recreational, 
public  service  or  civic  organization. 

(6)  Acceptance  of  reimbursement 

pursuant  to  5  U.S.C.  4111(a),  in  cash  or 
in  kind,  for  travel,  subsistence,  and 
other  expenses  incident  to  official 
attendance  at  meetings.  Such 
reimbursements  can  be  made  directly  to 
the  employee.  An  employee  may  accept 
reimbursement  under  this  subsection 
only  if:  / 

(i)  The  Chair  or  his  or  her  disignee,  or 
in  the  case  of  the  immediate  staff  of  a 
Commissioner,  the  Commissioner,  has 
authorized  in  advance  the  employee’s 
official  participation  in  the  meeting  as 
being  in  the  interest  of  the  Government 
and  has  determined  that  such 


participation  is  consistent  with  the 
conditions  specified  in  5  CFR  410.702(b); 

(ii)  Payment  is  to  be  made  by  an 
organization  determined  by  the 
Secretary  of  the  Treasury  to  be  an 
organization  described  in  26  U.S.C 
501(c)(3)  as  exempt  from  taxation  under 
section  501(a)  of  ^at  title; 

(iii)  The  employee  is  not  reimbursed 
by  the  Government  for  any  expenses  for 
which  outside  reimbursement  is 
received. 

Notwithstanding  any  other  provision  of 
this  part,  employees  may  not  be 
reimbursed,  and  payment  may  not  be 
made  on  their  behalf  by  outside  sources 
for  excessive  personal  living  expenses, 
gifts,  entertainment,  or  other  personal 
benefits,  or  for  travel  on  official 
business. 

(c)  Gifts  to  superiors.  An  employee 
shall  not  solicit  contributions  from 
another  employee  for  a  gift  to  an 
employee  in  a  superior  official  position. 
An  employee  in  a  superior  official 
position  shall  not  accept  a  gift  presented 
as  a  contribution  from  employees 
receiving  less  salary  than  himself  or 
herself.  An  employee  shall  not  make  a 
donation  as  a  gift  to  an  employee  in  a 
superior  official  position  (5  U.S.C.  7351). 
However,  this  does  not  prohibit  a 
solicitation  for  or  a  voluntary  gift  of 
nominal  value  or  donation  in  a  nominal 
amount  made  on  a  special  occasion,  e.g., 
marriage,  illness,  or  retirement. 

(d)  Gifts  from  foreign  governments. 

An  employee  shall  not  accept  a  gift, 
present,  decoration,  or  other  thing  from 
a  foreign  government  unless  authorized 
by  Congress  as  provided  by  the 
Constitution  and  in  Pub.  L.  89-673.  5 
U.S.C.  7342. 

§  1600.735-204  Outside  interests, 
employment,  business  and  professional 
activities. 

(a)  General  limitations.  Employees 
shall  not  engage  in  outside  activities, 
including  employment,  not  compatible 
with  the  full  and  proper  discharge  of  the 
duties  and  responsibilities  of  their 
Government  employment  whether  or  not 
in  violation  of  any  specific  provision  of 
a  statute.  Incompatible  activities 
include,  but  are  not  limited  to: 

(1)  Acceptance  of  a  fee,  compensation, 
honorarium,  gift,  payment  of  expense,  or 
any  other  thing  of  monetary  value  in  any 
circumstances  in  which  acceptance  may 
result  in,  or  create  the  appearance  of,  a 
conflict  of  interest; 

(2)  Acceptance  of  a  fee,  compensation, 
honorarium,  gift,  or  any  other  thing  of 
monetary  value  for  any  activity  or 
material  produced  thereby  (with  certain 
exceptions  permitted  below),  the  subject 
matter  of  which  is  devoted  substantially 


to  the  responsibilities,  programs  or 
operations  of  the  Commission,  or  which 
draws  on  official  data  or  ideas  which 
have  not  become  part  of  the  body  of 
public  information; 

(3)  Outside  employment  or  activity 
which  tends  to  impair  mental  or 
physical  capacity  to  perform 
Government  duties  and  responsibilities 
in  an  acceptable  manner; 

(4)  Work  which  identifies  the 
Commission  or  employees  in  their 
official  capacity  with  any  organization 
commercializing  products  relating  to 
work  conducted  by  the  Commission  or 
with  any  commercial  advertising  matter, 
or  work  performed  under  such 
circumstances  as  to  give  the  impression 
that  it  is  an  official  act  of  the 
Commission  or  represents  an  official 
point  of  view; 

(5)  Outside  work  or  activity  that  takes 
an  employee’s  time  and  attention  during 
official  work  hours;  and 

(6)  Employment  or  activity  rendered 
to  persons  to  whom  the  official  duties  of 
the  employees  are  directly  related,  or 
indirectly  related  if  the  indirect 
relationship  is  significant  enough  to 
permit  the  existence  of  a  conflict  or  an 
apparent  conflict  of  interest. 

(b)  Advance  approval.  Employees 
must  obtain  advance  written  approval 
from  their  supervisor  before  undertaking 

,  outside  employment  for  compensation 
or  engaging  in  any  outside  activity  or 
producing  any  material  which  is  directly 
related  to  their  position  with  the 
Commission  or  which  is  devoted 
substantially  to  the  responsibilities, 
programs  or  operations  of  the 
Commission. 

(c)  Professional  and  consultative 
services.  Employees  may  engage  in 
outside  professional  or  consultative 
services  subject  to  the  limitations  of 
§  1600.735-204  (a)  and  (b).  The  term 
"consultative  services”  includes 
employees’  membership  on  a  Board  of 
Directors  or  on  any  other  body  which 
provides  professional  advice,  counsel,  or 
consultation.  Such  work  may  not  be 
rendered  for  compensation  to  help 
persons  prepare  or  aid  in  the 
preparation  of  grant  applications, 
contract  proposals,  program  reports, 
affirmative  action  plans,  complaints  of 
discrimination,  and/or  other  materials 
which  are  designed  to  become  the 
subject  of  dealings  between  the  person 
and  the  Federal  Government. 

(d)  Practice  of  law.  No  employee  of 
the  Commission  shall  engage  in  the 
private  practice  of  law  including 
representation  of  parties  at 
administrative  hearings,  except  as 
authorized  below  and  with  the  advance 
approval  of  his  or  her  immediate 
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supervisor  and  the  Associate  General 
Counsel,  Legal  Counsel  Division. 

Specific  exceptions  to  this  subsection 
may  be  made  for  compelling  reasons. 

(1)  An  employee  may,  on  off  duty 
hours,  engage  in  legal  work  for 
compensation  which  does  not  involve 
litigation,  the  work  of  this  Commission, 
or  any  equal  employment  law. 
Permissible  work  could  include,  for 
example,  real  estate  transactions, 
drafting  of  wills,  and  review  of 
contracts. 

(2)  An  employee  may,  on  off  duty 
hours,  provide  legal  representation  on  a 
pro  bono  basis.  Such  representation  may 
not  include  assisting  in  any  matter  in 
which  the  United  States  is  a  party  or  has 
a  direct  or  substantial  interest,  unless 
the  OPM  and/or  the  Justice  Department 
have  approved  such  activity  for 
Government  employees,  or  in  any  matter 
or  proceeding  involving  employment 
discrimination:  however,  nothing 
contained  herein  prevents  an  employee, 
if  not  inconsistent  with  the  faithful 
performance  of  his  duties,  from  acting 
without  compensation  as  agent  or 
attorney  for  any  person  who  is  the 
subject  of  administrative  proceedings. 

(e)  Writing,  editing,  publishing, 
teaching,  lecturing  and  speechmaking — 

(1)  General.  Employees  may  engage  in 
outside  writing,  editing,  publishing, 
teaching,  lecturing  and  speechmaking: 
Provided,  That: 

(1)  Government-financed  time, 
equipment,  supplies  or  funds  shall  not 
be  used  by  any  employee  in  connection 
with  such  activity: 

(ii)  Official  Commission  support  is  not 
expressed  or  implied  in  the  activity  or  in 
material  produced  therein: 

(iii)  Such  activity  is  not  dependent  on 
specific  information  which  has  not 
previously  been  made  public,  unless  the 
Chair  of  the  Commission  gives  written 
authorization  for  use  of  nonpublic 
information  on  the  basis  that  the  use  is 
in  the  public  interest: 

(iv)  The  activity  is  not  for  the  purpose 
of  the  special  preparation  of  a  person  or 
class  of  persons  for  an  examination  of 
the  Office  of  Personnel  Management  or 
Board  of  Examiners  for  the  Foreign 
Service,  that  depends  on  information 
obtained  as  a  result  of  Government 
service,  unless  that  information  has 
been  made  available  to  the  public,  and 

(v)  The  activity  does  not  involve 
knowingly  instructing  persons  on 
dealing  with  specific  matters  pending 
before  the  Commission  or  other 
Government  organizations  with  which 
the  employee  is  associated  in  an  official 
capacity. 

(2)  Additional  restrictions  applicable 
to  outside  lecturing  and  speechmaking. 


No  employee  shall  receive 
compensation  or  anything  of  monetary 
value  for  any  lecturing,  speechmaking  or 
appearance  the  subject  matter  of  which 
is  devoted  substantially  to  the 
responsibilities,  programs  or  operations 
of  the  Commission.  An  employee  is 
permitted  to  accept  reimbursement  in  a 
reasonable  amount  to  cover  the 
expenses  of  travel  and  lodging  in 
connection  with  such  a  lecture,  speech 
or  appearance.  The  provision  in 
§  16(X).735-204(b)  concerning  ' 

authorization  to  engage  in  certain 
outside  activities  for  compensation  with 
advance  approval  is  not  applicable  to 
such  outside  lecturing  and 
speechmaking. 

(3)  Additional  restrictions  applicable 
to  outside  writing,  editing  and 
publishing,  (i)  Disclaimers  shall  be  used 
in  all  writing,  editing  and  publishing 
related  to  the  employee’s  official  duties, 
the  work  of  the  Commission,  or 
responsibilities  and  programs  of  the 
Federal  Government.  Disclaimers  shall 
also  be  used  whenever  the  employee  is 
identified  by  official  title  or  affiliation 
with  the  Commission  or  when  the 
prominence  of  the  employee,  his  or  her 
position,  or  other  reason  might  lead  the 
public  to  make  an  association  with  the 
Commission,  even  without  identification 
other  than  name. 

(ii)  Disclaimers  shall  read  as  follows 
unless  a  different  wording  is  approved 
by  the  General  Counsel:  "This  (article, 
book,  etc.)  was  written  (rewritten, 
edited,  published)  by  (employee’s 
name),  in  his/her  private  capacity.  No 
official  support  or  endorsement  by  the 
United  States  Equal  Employment 
Opportunity  Commission  or  any  other 
agency  of  the  United  States  Government 
is  intended  or  should  be  inferred.’’ 

(f)  Holding  office  in  professional 
societies  and  civic,  charitable,  religious, 
and  social  organizations.  Employees  are 
encouraged  to  be  members  of 
professional  societies  and  civic, 
charitable,  religious  and  social 
organizations  and  be  elected  or 
appointed  to  office  in  such  an 
organization,  subject  to  the  following 
restrictions: 

(1)  They  must  not  directly  or  indirectly 
commit  the  Commission  on  any  matter: 

(2)  They  must  not  act  as  agent  or 
attorney  for  a  non-Govemment 
organization  in  dealing  with  the  United 
States  Government. 

(3)  They  must  not  undertake  any 
office  or  function  beyond  ordinary 
membership  in  an  association,  if  to  do 
so  could  create  a  real  or  apparent 
conflict  of  interest  with  their 
responsibilities  as  Commission 
employees:  and 


(4)  They  may  not  hold  any  elected  or 
appointed  position  in  an  association 
whose  activities  are  subject  to  the 
jurisdiction  of  the  Commission,  or 
whose  activities  are  devoted 
substantially  to  the  responsibilities, 
programs  or  operations  of  the 
Commission,  without  prior  written 
approval  from  their  supervisors  and  the 
Associate  General  Counsel,  Legal 
Counsel  Division. 

This  restriction,  however,  does  not 
preclude  a  Commission  employee  from 
holding  an  elected  or  appointed  position 
in  a  professional  society  or  organization 
merely  because  such  society  or 
organization  merely  because  such 
society  or  organization  is  subject  to  the 
jurisdiction  of  the  Commission. 

§  1600.735-205  Financial  interests. 

(a)  Employees  shall  not  have  a  direct 
or  indirect  financial  interest  that 
conflicts  substantially  or  appears  to 
conflict  substantially  with  their 
Government  duties  and  responsibilities 
and  may  be  required  to  divest 
themselves  of  such  conflicting  financial 
interests. 

(b)  Employees  shall  not  participate  in 
their  Government  capacity  in  any  matter 
in  which  they,  their  minor  children,  their 
spouse,  or  an  outside  business  associate 
or  organization  (profit  or  non-profit) 
with  which  they  are  connected  or  are 
negotiating  employment  has  an  interest, 
unless  the  outside  financial  interest  is 
insubstantial  and  would  not  affect  or 
appear  to  affect  the  integrity  of  the 
employee’s  official  services.  This 
determination  should  be  made  on  a  case 
by  case  basis  by  the  employee’s 
supervisor  or  if  necessary,  referred  to 
the  employee’s  deputy  counselor. 

(c)  Employees  shall  not  engage 
directly  or  indirectly  in  financial 
transactions  as  a  result  of,  or  primarily 
relying  on  information  obtained  through 
their  employment. 

§  1600.735-206  Other  standards  of 
conduct. 

(a)  Legislative-relations.  An  employee 
shall  not,  either  directly  or  indirectly, 
use  appropriated  funds  to  influence  a 
Member  of  Congress  to  favor  or  oppose 
legislation  in  violation  of  18  U.S.C.  1913. 
However,  an  employee  is  not  prohibited 
from: 

(1)  Testifying  as  a  representative  of 
the  Commission  on  pending  legislative 
proposals  before  Congressional 
committees  on  request  or 

(2)  Assisting  Congressional 
committees  in  drafting  bills  or  reports  on 
request,  when  it  is  clear  that  the 
employee  is  serving  solely  as  a  technical 
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expert  under  the  direction  of  committee 
leadership. 

Nothing  in  this  section  precludes  an 
employee  from  petitioning  a  Member  of 
Congress  while  off  duty  with  respect  to 
any  matters  of  personal  concern,  as  long 
as  no  use  of  Government  funds  is 
involved. 

(b)  Use  of  Government  funds.  Several 
laws,  referred  to  in  Appendix  A  to  this 
part,  carry  penalties  for  misuse  of 
Government  funds.  These  apply  to: 

(1)  Improper  use  of  official  travel; 

(2)  Improper  use  of  payroll  and  other 
vouchers  and  documents  on  which 
Government  payments  are  based; 

(3)  Taking  or  failing  to  account  for 
funds  with  which  employees  are 
entrusted  in  their  official  positions;  and 

(4)  Taking  other  Government  funds  for 
personal  use. 

(c)  Use  of  Government  property. 
Employees  shall  not  directly  or 
indirectly  use,  or  allow  the  use  of. 
Government  property  of  any  kind, 
including  property  leased  to  the 
Government,  for  other  than  officially 
approved  activities.  Employees  have  a 
positive  duty  to  protect  and  conserve 
Government  property,  including 
equipment,  supplies  and  other  property 
entrusted  or  issued  to  them. 

(d)  Conduct  in  Federal  buildings.  (1) 
Employees  shall  not  participate  while  on 
Government-owned  or  leased  property 
or  while  on  duty  for  the  Government,  in 
any  gambling  activity  including  the 
operation  of  a  gambling  device,  in 
conducting  a  lottery  or  pool,  in  a  game 
for  money  or  properly,  or  in  selling  or 
purchasing  a  numbers  slip.or  ticket. 
However,  this  section  does  not  preclude 
activities  involving  fund  raising  within 
the  Federal  service  under  section  3  of 
Executive  Order  10927  and  similar 
agency-approved  activities. 

(2)  General  Services  Administration 
regulations  on  “Conduct  on  Federal 
Property”  are  applicable  to  all  property 
under  the  control  of  the  General 
Services  Administration  and  are  applied 
to  all  buildings  and  space  under  the 
control  of  this  Commission.  These 
regulations  prohibit,  among  other  things, 
gambling  and  consumption  of 
intoxicating  beverages  on  the  premises. 
(See  GSA  Regulations  at  41  CFR  101- 
20.300  et  seq.) 

(e)  Use  of  official  information — (1) 
Classified  information.  Employees  who 
have  access  to  information  which  is 
classified  for  security  reasons  in 
accordance  with  Executive  Order  10501, 
as  amended,  are  responsible  for  its 
custody  and  safekeeping,  and  for 
assuring  that  it  is  not  disclosed  to 
unauthorized  persons. 


(2)  Security  and  investigative 
information.  Security  and  investigative 
data  received  from  Government 
agencies  or  other  sources  for  official  use 
only  within  the  Commission  or 
developed  under  a  pledge  of  confidence 
is  not  to  be  divulged  to  unauthorized 
persons  or  agencies. 

(f)  Fair  treatment  of  employees. 
Employees  shall  not  be  discriminated 
against  in  their  employment  because  of 
race,  color,  religion,  national  origin,  sex, 
age,  politics,  marital  status,  or  on  the 
basis  of  physical  handicap  with  respect 
to  any  position  the  duties  of  which  may 
be  efficiently  performed  by  a  person 
with  such  a  physical  handicap. 

(g)  Participation  in  management  of 
employee  organizations.  Employees 
shall  not  participate  in  the  management 
of  an  employee  organization  as  an 
officer  of  the  organization  or  represent  it 
in  dealings  with  management  when  such 
activity  might  result  in  a  conflict  of 
interest  or  otherwise  be  incompatible 
with  law  or  the  official  duties  of  the 
employee. 

(h)  Political  activity.  All  employees  in 
the  Executive  Branch  of  the  Federal 
Government  are  subject  to  basic 
political  activity  restrictions.  (See 
subchapter  III  of  Chapter  73  of  title  5, 
U.S.C.  (the  former  Hatch  Act)  and  Civil 
Service  Rule  IV.)  Employees  are 
individually  responsible  for  refraining 
from  prohibited  political  activity. 

Subpart  C— Conduct  and 
Responsibilities  of  Special 
Government  Employees 

§  1600.735-301  Standards. 

Special  Government  employees  shall 
be  subject  to  the  same  standards  of 
conduct  and  limitations  prescribed  in 
Subpart  B  of  this  part  for  other 
employees  except: 

(a)  A  special  Government  employee 
may  accept  compensation  for  an  outside 
activity  including  a  lecture  or  speech  the 
subject  matter  of  which  is  related  to  the 
responsibilities,  programs  or  operations 
of  the  Commission  as  long  as  such 
outside  activity  does  not  draw  on 
official  data  or  ideas  which  have  not 
become  part  of  the  body  of  public 
information. 

(b)  A  special  Government  employee 
may  engage  in  the  private  practice  of 
law  subject  to  the  restrictions  set  forth 
in  18  U.S.C.  205. 

Subpart  D — Statement  of  Employment 
and  Financial  Interests 

§  1600.735-401  Employees  required  to 
submit  statements. 

(a)  The  following  categories  of 
employees  are  determined  by  the  EEOC 


to  be  subject  to  the  financial  disclosure 
requirements  of  the  Ethics  in 
Government  Act  of  1978,  (Pub*.  L.  95-521, 
Oct.  26, 1978)  and  are  required  to  file  the 
Financial  Disclosure  Report  for 
Executive  Branch  Personnel. 

(1)  Employees  paid  at  a  level  of  the 
Executive  Scheduled  in  Subchapter  II  of 
Chapter  53  of  Title  5,  United  States 
Code. 

(2)  Employees  whose  positions  are 
classified  at  GS-16  or  above  of  the 
General  Schedule. 

(3)  All  Schedule  C  employees  except 
those  who  have  been  exempted  from  the 
disclosure  requirements  by  the  Office  of 
Government  Ethics. 

(b)  The  following  categories  of 
employees  are  determined  by  the  EEOC, 
subject  to  the  right  of  appeal  under 

§  1600.735-106,  to  be  within  the  scope  of 
5  CFR  Parts  735-^03  and  735-404.  and 
are  therefore  required  to  submit 
Statements  of  Employment  and 
Financial  Interests: 

(1)  All  professional  employees  of  the 
State  and  Local  Programs  Division. 
Office  of  Field  Services. 

(2)  All  professional  employees  in  the 
Contracts  and  Procurement  Division. 
Office  of  Administration. 

(3)  All  professional  employees  in  the 
Office  of  Internal  Audit. 

(4)  All  District  Directors  and  Deputy 
Directors  regardless  of  their  GS  grade 
level,  and  who  are  not  required  to  file 
the  Financial  Disclosure  Report  for 
Executive  Branch  Personnel. 

(c)  Each  special  Government 
employee  shall  submit  a  Statement  of 
Employment  and  Financial  Interest 
showing  all  other  employment  and  such 
financial  interests  as  the  Commission 
determines  are  relevant  in  the  light  of 
the  duties  to  be  performed,  except  when 
this  requirement  is  waived  under  5  CFR 
735.412(c). 

§  1600.735-402  Time  and  place  of 
submission  of  employee  statement. 

Financial  disclosure  reports  shall  be 
submitted  by  employees  covered  by 
§  1600.735-401  within  30  days  of 
assuming  office  and  annually  on  May  15 
of  each  year  thereafter.  Special 
Government  employees  will  complete 
forms  at  the  time  of  entrance  on  duty. 
The  completed  original  of  these  forms 
will  be  sent  to  the  Director,  Personnel 
Division,  who  will  forward  them  to  the 
Associate  General  Counsel,  Legal 
Counsel  Division  for  review.  The 
Personnel  Division  shall  retain  files  of 
the  Financial  Disclosure  Reports  after 
this  review  is  completed. 


Federal  Register  /  Vol.  44.  No.  157  /  Monday.  August  13,  1979  /  Rules  and  Regulations 


47521 


§  1600.735-403  Review  of  statement  of 
employment  and  financial  interests. 

The  Associate  General  Counsel,  Legal 
Counsel  Division  shall  review  these 
statements  for  the  purpose  of  disclosing 
any  conflict  of  interest  or  apparent 
conflict  of  interest.  When  a  question  of 
conflict  of  interest  arises,  the  reviewing 
officer  shall  consult  with  the  employee 
to  resolve”"  the  matter.  If  the  indicated 
conflict  cannot  be  resolved,  the 
Associate  General  Counsel,  Legal 
Counsel  Division  should  submit  a 
written  report  with  the  recommendation 
for  appropriate  remedial  action  to  the 
the  Chair  through  the  General  Counsel. 

§  1600.735-404  Interest  of  employees' 
relatives. 

The  interest  of  a  spouse  and 
dependent  child  is  considered  to  be  an 
interest  of  the  employee. 

§  1600.735-405  Information  not  known  by 
employees. 

If  any  information  which  is  required  to 
be  included  on  a  Financial  Disclosure 
Report  or  supplementary  statements, 
including  holdings  placed  in  trust,  is  not 
known  to  the  employee  but  is  known  to 
another  person,  the  employee  shall 
request  that  other  person  to  submit 
information  on  his  or  her  behalf. 

§  1600.735-406  Information  not  required. 

This  subpart  does  not  require  an 
employee  to  submit  on  a  Statement  of 
Employment  and  Financial  Interests  or 
supplementary  statement  any 
information  relating  to  the  employee's 
connection  with,  or  interest  in  a 
professional  society  or  a  charitable, 
religious,  social,  fraternal,  recreational, 
public  service,  civic,  or  political 
organization  or  a  similar  organization 
not  conducted  as  a  business  enterprise. 
For  the  purpose  of  this  section, 
educational  and  other  entities  which  do 
research  and  development  or  related 
work  involving  grants  of  money  from  or 
contracts  with  the  Government  or 
organizations,  including  civil  rights 
organizations,  which  have  or  might  have 
matters  pending  before  the  Commission 
are  deemed  “business  enterprises"  and 
are  required  to  be  included  in  an 
employee’s  financial  disclosure  report. 

Appendix  A — Index  to  Some  Statutes 
and  Executive  Orders  Related  to 
Conflict  of  Interest  and  Other  Prohibited 
Activitie. 

Subject  and  Citation 

A.  Relating  to  Present  Employees.  (1) 
Ethics  In  Government  Act  of  1978  (F*ub. 
L.  95-521,  Oct.  26, 1978). 

(2)  Acceptance  of  gift  of  favor  made 
with  intent  of  influencing  decision  or 


action  on  any  official  matter  (18  U.S.C. 
201). 

(3)  Compensation  from  outside 
sources  for  services  rendered  in  relation 
to  any  application,  proceeding,  contract, 
etc.,  in  any  matter  in  which  the  United 
States  has  a  direct  and  substantial 
interest  (18  U.S.C.  203). 

(4)  Acting  as  agent  or  attorney  (1)  for 
prosecution  or  aiding  in  prosecution  of 
any  claim  against  the  United  States,  or 
(2)  for  anyone  before  any  Department, 
agency,  court,  etc.,  in  connection  with  a 
particular  matter  in  which  the  United 
States  is  a  party  or  has  a  direct  and 
substantial  interest  (18  U.S.C.  205). 

(5)  Participating  personally  and 
substantially  as  a  Government 
employee  in  any  application,  request  for 
a  ruling,  contract  or  other  particular 
matter  in  which  he,  to  his  knowledge,  or 
his  spouse,  minor  child,  or  any 
organization  with  which  he  is 
negotiating,  has  a  financial  interest, 
direct  or  indirect  (18  U.S.C.  208). 

(6)  Receipt  of  any  salary  or 
contribution  to  or  supplementation  of 
salary  as  compensation  for  services  as  a 
Government  employee  from  any  source 
other  than  the  Government  (18  U.S.C. 
209). 

(7)  Use  of  appropriated  funds, 
services,  or  communications  with  intent 
to  influence  any  member  of  Congress  to 
favor  or  oppose  any  legislation  or 
appropriation  (18  U.S.C.  1913). 

(8)  Participation  in  strike  against 
Government  (5  U.S.C.  1918). 

(9)  Advocating  the  overthrow  of  the 
constitutional  form  of  Government  in  the 
United  States  or  being  a  member  of  an 
organization  that  so  advocates  (5  U.S.C. 
7311). 

(10)  Disclosing  confidential 
information  or  classified  information  (18 
U.S.C.  798,  50  U.S.C.  783, 18  U.S.C.  1905). 

(11)  Habitual  use  of  intoxicants  to 
excess  (5  U.S.C.  7352). 

(12)  Using  or  authorizing  the  use  of 
Government  automobiles  for  other  than 
official  purposes  (31  U.S.C.,  638a(c)). 

(13)  Using  official  envelopes  or  labels 
to  avoid  payment  of  postage  (18  U.S.C. 
1719). 

(14)  Deceiving  in  an  examination  or 
personnel  action  in  connection  with 
Government  employment  (18  U.S.C. 
1917). 

(15)  Practicing  fraud  or  making  false 
statements  in  a  Government  matter  (18 
U.S.C.  tool). 

(16)  Mutilating  or  destroying  a  public 
record  (18  U.S.C.  2071). 

(17)  Falsely  making,  forging,  or 
attempting  to  pass  a  forged  or  altered 
travel  request  (18  U.S.C.  508). 

(18)  Taking  for  own  use  or  use  of 
another  any  government  record. 


voucher,  money,  or  thing  of  value  (18 
U.S.C.  641). 

(19)  Failure  to  account  for  public 
money  received  (18  U.S.C.  643). 

(20)  Embezzling  money  or  property  of 
another  person  in  the  possession  of  an 
employee  by  reason  of  his  employment 
(18  U.S.C.  654). 

(21)  Taking  or  attempting  to  use 
vouchers  or  documents  intended  to  be 
used  to  procure  payments  by  the  United 
States  (18  U.S.C.  285). 

(22)  Prohibition  against  certain 
political  activities  (subchapter  III  of 
Chapter  73)  of  title  5  U.S.C.  (the  former 
Hatch  Act),  18  U.S.C.  602,  603  and  607, 
and  2  U.S.C.  441a. 

(23)  Making  or  soliciting  gifts  for 
official  superiors,  or  accepting  gifts  from 
employees  receiving  a  lower  salary  (5 
U.S.C.  7351). 

(24)  Conviction  for  participating  in  or 
organizing  or  inciting  a  riot  or  civil 
disorder  (5  U.S.C.  7313). 

(25)  Non-discrimination  in 
Government  employment  (42  U.S.C. 
2000e-16  and  E.0. 11246). 

(26)  Acting  as  an  agent  of  a  foreign 
principal  registered  under  the  foreign 
Agent  Registeration  Act  (18  U.S.C.  219). 

(27)  Making  public  charges  filed  with 
the  Commission  (42  U.S.C.  2000e-5(b)). 

(28)  Making  public  information 
obtained  by  the  Commission  pursuant  to 
42  U.S.C.  2000e-8  prior  to  the 
commencement  of  a  proceeding  (42 
U.S.C.  2000e-8(e)). 

(29)  Accepting;  (a)  An  honorarium  of 
more  than  $2,000  for  any  speech,  article, 
or  appearance. 

(b)  Honorariums  aggregating  more 
than  $25,000  in  any  calendar  year  (2 
U.S.C.  441i). 

(30)  Knowing  acts  of  self-dealing  with 
private  foundations,  which  can  include 
even  the  acceptance  of  reimbursement 
for  travel  (26  U.S.C.  4941). 

B.  Relating  to  Former  Employees.  (1) 
At  any  time  after  employment  has 
ceased,  acting  as  agent  or  attorney  for 
anyone  other  than  the  Government  in 
connection  with  any  application, 
contract,  claim,  proceeding  or  other 
matter  against  the  United  States, 
involving  a  specific  party,  in  any  matter 
in  which  the  United  States  has  an 
interest,  and  in  which  the  employee  had 
participated  personally  and 
substantially  when  with  the 
Government  (18  U.S.C.  207). 

(2)  Within  two  years  after 
employment  has  ceased,  appearing 
personally  before  any  agency  in 
connection  with  any  application, 
contract,  claim,  proceeding,  or  other 
matter  against  the  United  States, 
involving  a  specific  party,  which  was 
under  the  employee’s  official 
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responsibility  when  with  the 
Government  (18  U.S.C.  207). 

(3)  For  one  year  after  employment  has 
ceased,  a  former  Senior  Employee  may 
not  represent  another  person  or  himself 
in  attempting  to  influence  his  or  her 
former  agency  on  a  matter  pending 
before,  or  of  substantial  interest  to,  such 
agency  or,  with  the  intent  to  influence, 
make  any  oral  or  written  communication 
"on  behalf  of  another  person  or  himself  to 
his  or  her  former  agency  (18  U.S.C.  207). 
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AGENCY  PUBLICATION  ON  ASSIGNED  DAYS  OF  THE  WEEK 

The  following  agencies  have  agreed  to  publish  all 
documents  on  two  assigned  days  of  the  week 
(Monday/Thursday  or  Tuesday/Friday). 

This  is  a  voluntary  program.  (See  OFR  NOTICE 

FR  32914,  August  6,  1976.) 

Monday 

Tuesday 

Wednesday 

Thursday 

Friday 

DOT/SECRETARY* 

USDA/ASCS 

DOT/SECRETARY* 

USDA/ASCS 

DOT/COAST  GUARD 

USDA/ APHIS 

DOT/COAST  GUARD 

USDA/ APHIS 

DOT/FAA 

USDA/FNS 

DOT/FAA 

USDA/FNS 

DOT/FHWA 

USDA/FSQS 

DOT/FHWA 

USDA/FSQS 

DOT/FRA 

USDA/REA 

DOT/FRA 

USDA/REA 

DOT/NHTSA 

MSPB/OPM 

DOT/NHTSA 

MSPB/OPM 

DOT/RSPA 

LABOR 

DOT/RSPA 

LABOR 

DOT/SLS 

HEW/FDA 

DOT/SLS 

HEW/FDA 

DOT/UMTA 

DOT/UMTA 

CSA 

CSA 

Documents  normally  scheduled  for  publication  on  Comments  on  this  program  are  still  invited, 
a  day  that  will  be  a  Federal  holiday  will  be  Comments  should  be  submitted  to  the 

published  the  next  work  day  following  the  Day-of-the-Week  Program  Coordinator.  Office  of 

holiday.  the  Federal  Register,  National  Archives  arid 

Records  Service,  General  Services  Administration, 
Washir>gton,  D.C.  20408 


REMINDERS 


*NOTE:  As  of  July  2,  1979,  all  agencies  in 
the  Department  of  Transpr^tion,  will  publish 
on  the  Monday/Thursday  schedule. 


The  items  in  this  list  were  editorially  compiled  as  an  aid  to  Federal 
Register  users,  inclusion  or  exclusion  from  this  list  has  no  legal 
significance.  Since  this  list  is  intended  as  a  reminder,  it  does  not 
include  effective  dates  that  occur  within  14  days  of  publication. 

Rules  Going  Into  Effect  Today 

ENVIRONMENTAL  PROTECTION  AGENCY 
32854  6-7-79  /  National  Pollutant  Discharge  Elimination  System; 

revisions  to  regulations 

HOUSING  AND  URBAN  DEVELOPMENT  DEPARTMENT 
40868  7-12-79  /  College  housing  program  loans  for  fiscal  year 

1979 

40860  7-12-79  /  Environmental  criteria  and  standards 

40889  7-13-79  /  Multifamily  housing  projects  financial  with  tax- 

exempt  obligations 

Community  Planning  and  Development — Office  of 
Assistant  Secretary — 

41089  7-13-79  /  Community  development  block  grants  use  of 

debarred,  suspended  or  ineligible  contractors  or 
subrecipients 

Federal  Housing  Commissioner — Office  of  Assistant 
Secretary  for  Housing — 

40888  7-13-79  /  Debenture  interest  rates;  retroactive  to  7-1-79 

List  of  Public  Laws 

Last  Listing  August  8, 1979 

This  is  a  continuing  listing  of  public  bills  from  the  current  session  of 
Congress  which  have  become  Federal  laws.  The  text  of  laws  is  not 
published  in  the  Federal  Register  but  may  be  ordered  in  individual 
pamphlet  form  (referred  to  as  “slip  laws")  from  the  Superintendent 
of  Documents,  U.S.  Government  Printing  Office.  Washington,  D.C. 
20402  (telephone  202-275-3030). 

S.  976  /  Pub.  L.  96-47  To  authorize  appropriations  for  the 

international  affairs  functions  of  the  Department  of  the 
Treasury  for  fiscal  year  1980.  (Aug.  8, 1979;  93  Stat.  344) 
Price  $.75 

H.R.  1786  /  Pub.  L.  96-48  "National  Aeronautics  and  Space 

Administration  Act,  1980”.  (Aug.  8,  1979;  93  Stat.  345)  Price 
$.75 
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